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Message from our Management Board

WE ARE
PART OF THE
SOLUTION

Dear Readers,

Asacompany thatdeliverscleanandaffordable energyto developingand emerging markets throughrenewa-
ble sources, we often take it for granted that stakeholders see usasa“dark green”company. And, in essence,
we are. But we strive to be more. And to do more.

In 2023, we continued to make excellent progressinimplementing the environmental, social and governance
initiatives we consider key to pair oureconomic success with a positive long-termimpact on the communities
we operate in. | am excited to share examples of this progress with you in our 2023 ESG Report.

Looking ahead, we continue to set ambitious goals to improve our work concerning, especially, social and
governance matters. From ensuring that a large number of local resources are employed when developing
and building our power plants, through developing robust procedures and checks and balances to ensure
compliance with our policies and guidelines, to monitoring that the positive impact we create is ensured
through the entire value chain of our project, MPCES is takingactionand strives to be aleaderin sustainability
across Central America and the Caribbean.

Amongthe key focus areas, we believe that traceability willremainan ongoing topic in our industry. MPCES is
actively working on establishing a supplier qualification procedure to include traceability mapping of all key

suppliers based on the supplier's bills of material in our standard assessment criteria.

Everythingwe dois guided by the principle that we do not want to do anything that can tarnish our reputation
asagood corporate citizen -and aregional leaderin ESG.

2 April 2024
The Management Board of MPC Energy Solutions

S

Stefan H\A. Meichsner
Chief Financial Officer

ESG Report 2023 MPC Energy Solutions N.V. 5



Message from our Management Board

OUR STORY

FOUNDATION

MPC Energy Solutions N.V. is founded as a global provider of
sustainable energy under Dutch Law.

RAISING CAPITAL

USD 100 M capital was raised through a private placement in
conjunction with the IPO.

GAINING GROUND

Construction start of three solar PV plants of 60MW total in Colombia
and El Salvador.

OPERATIONAL PERFORMANCE

Acquisition of a 15.8MW operational solar PV plant in Mexico.
Achieving a 28.1 GWh production.

DELIVERING MORE CLEAN AND AFFORDABLE ENERGY

New assets entered into operation: Planeta Ricaand Los Girasoles in Colombia,
Santa Rosa & Villasol in El Salvador and Neol in Puerto Rico.

6 MPC Energy Solutions N.V. ESG Report 2023



Message from our Management Board

BUSINESS
HIGHLIGHTS 2023

) 89,290

18,795
all Mwh ,

| tcoe” ﬁﬂ’

)

SX Times more 2X Times more .
+468 i1 4 countries

compared to 2022 compared to 2022

Operational Projects New PPA signed New Developments

IIIL
Ly ag= (.) ) New developments
+ 12 MW Los Girasoles, Colombia started in Panama,
Guatemala and El

+ 27MW Planeta Rica, Colombia .
Salvador equivalent to

+ MW Neol, Puerto Rico 65 MW -r. Signed 198 MW

+ 271MW Santa Rosa & Villa Sol, .
ElSalvador with IMSA Group Guatemala

*The amount of energy invoiced to customers in 2023 was 100.8 GWh
**Per equity share

ESG Report2023 MPCEneIfgySqutionsN.V'. 7]
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Executive Summary

EXECUTIVE
SUMMARY

Duringthereportingyear 2023, we have taken significant steps to materialise our commitmentsas MPC Energy
Solutions with the implementation of our Environmental, Social, and Governance (ESG)strategy at the project
level. During the year, we worked hard across the companyand with our contractors onthe implementationand
integration of the Environmentaland Social Management System (ESMS), creating processes forthe adoption
of the system, and the execution of several workshops.

One of the main achievements for 2023 is progress on our commitment to make information transparent
and incorporate industry best practices. We have expanded the accounting of our carbon emissions, the
screening of our Scope 3 emissions for our projects and worked to present - for the first time -a screening of
our project’s Scope Tand 2 emissions. This will allow us to set future goals and better manage the impact of
our projects'emissions on the environment.

Key Highlights:

Extension of GHG Emission . Environmental & Social
Extension of Scope 3
measurement for our . . Management System (ESMS)
- categories disclosure. . . .
projects. training and implementation.

ESG Report 2023 MPC Energy Solutions N.V. 9



Executive Summary

PROGRESS
REPORT 2023

For the reporting period CY 2023 in the areas of:

Environment and Climate Change

We are pleased to report that we achieved 18.795 tCO,e avoided emissions through our operating projects:
Los Santos | in Mexico, Los Girasoles and Planeta Rica in Colombia, Santa Rosa & Villasol in El Salvador, and
Neol CHP in Puerto Rico.

Secondly, we extended the accounting of our carbon footprint, increasingin one new category the accounting
of Scope 3. Specifically, we added employee commuting and, we refined and extended the accounting for
Scope Tand Scope 2 of our projects.

Duetotheincrease in our operations, during 2023 we have intensified the identification and management of
environmental and social risks through the integration of ESMS and its adoption across the different MPCES
teamsandthedifferentassociated processesatdifferentstages of our projectlifecycle. We have conducted
various workshops to train all our employees and contractors on our projects on ESMS.

Community Impact

Since supply and value chains produce most of our social impact, we aim to promote and improve local edu-
cation, labor, and workplace standards as well as technical training and certification through partnerships
and collaborations.

We target to show consideration for the local communitiesin which we operate and contribute to thelearning
and distribution of knowledge where we can. Our company seeks to establishlong-term working relationships
and meet public authorities and customers with insight, respect, and understanding.

In2023, we have worked to strengthen the communities, since all our projectsreportedinthe previous periodin
the construction stage have started theiroperation during 2023, which impliesadecrease inthe work created
forthe communities. During the last year, we have focused our effortsondeveloping the technical capabilities
of the communities, by conducting technical certification courses onrenewable energies to provide them with
tools to increase their employability. We have also been working with educational centres to provide them
with support with our plants for students of careers related to electricity and energy, to contribute to their
professional technical training.

Corporate Governance

Being arenewable energy developer and operator, MPC Energy Solutions is committed and conscientious
of its ESG goals. Our business is conducted globally and therefore adhering to local regulations and local
laws is mandatory for our Company and our employees. During 2023 the development of the Corporate Social
Responsibility Statement was completed. We also have conducted training across the teams involved in
different project cycle stages to embed ESG compliance into our organization and we continued to reinforce
the message of the Code of Conduct with all our employees, 100% of whom were trained. No incidents of
corruption were recorded during the reporting period.

10 MPC Energy Solutions N.V. ESG Report 2023



Executive Summary

ABOUT THIS
REPORT

ThisESGreportcoversthereporting period from 01.01.2023 to 31.12.2023. Thereportis preparedinaccord-
ance with the Global Reporting Initiative (GRI), Standards 2021, and is inspired by the Euronext guidelines for
sustainability reporting. For the GRI contentindex, please see the end of thisreport orvisit the GRI Database.

This report has been approved by the Supervisory Board. The claims and data in this report have not been
audited byathird party. The annual sustainability reporting period aligns with our financial reporting schedule.
Bothreports cover the samereporting period.

For information about this report and its content, please contact our investor relations department
(ir@mpc-energysolutions.com).

N

ir@mpc-energysolutions.com

RESTATEMENTS

The 2022 ESG report presented Solec Power in Saint Kitts & Nevis as a project under development.
In November 2023, MPCES, due the unsatisfactory progress of the project, exited the project and returned
USD 10.7 millionin free cash fromits original investment.

Inthe 2022 report, one of our projectsunderdevelopment, AcaciainJamaica, wasreported to target aninstalled

capacity of S0 MWp. However, during 2023 and following the requirements set by the Jamaican government for
a public tender the project will participate in, the maximum allowed capacity was reduced to 65 MWp.

ESG Report 2023 MPC Energy Solutions N.V. 11
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About our company

OUR BUSINESS

MPC Energy Solutions (“"MPCES”, “Company”, together with its subsidiaries
“Group”, “we”) develops, builds, owns, and operates renewable energy
assets, including utility-scale solar photovoltaics (PV) and onshore wind
farms, energy efficiency solutions and hybrid projects, combining renewable

sources and storage technologies.

We generate and deliver clean and affordable energy to public and private
commercial and industrial off-takers in developing markets, accelerating
and driving the energy transition. To sell the energy we produce in our
plants, we usually sign long-term power purchase agreements (PPA) which
help us secure predictable cash flows for our projects while simultaneously
allowing off-takers to purchase energy at reliable prices that are usually
lower than the applicable tariffs from public utilities.

MPC Energy Solutions N.V.
is a public limited company

Our Company has been listed
on the Oslo Stock Exchange
(Euro-next Growth) since
January 22nd, 2021, under
the ticker: MPCES.

As of December 31, 2023,

organized under Dutch law we had 716 shareholders.

with a governance structure
based on Dutch corporate law.

- 1
11 /l\

] 1 .
- . . W
Solar PV Wind power Hybrid Energy Efficiency

Typically larger
PV plants (>20MW)
connected to the
(national) grids.

Onshore wind farms
with 20-100MW of
capacity.

Typically smaller PV
plants or wind farms
(<25MW) coupled

with batteries and/or

generators.

Otherinfrastructure
that reduces energy

consumption and carbon

emissions.

ESG Report 2023 MPC Energy Solutions N.V. 13



About our company

Company Overview

OPERATIONS
.| The Nether’
Amsterdam d

Throughout 2023 we generated 89,290 MWh.

Jamaica

Mexico : Dominican Republic

- Puerto Rico
: """""""""" Neolpharma

Panama

Guatemala - (Panama City)

El Salvadorg

Santa Rosa & Villasol

Los Girasoles

Planeta Rica

ik

Solar PV
CPH

Operational Phase

ull -

Development Phase

14 MPC Energy Solutions N.V. ESG Report 2023



About our company

OPERATIONAL PERFORMANCE

In 2023, we started operating three projects: Planeta Rica

and Los Girasoles in Colombia, and Santa Rosa & Villa Sol in

El Salvador. In addition, our combined-heat-and-power plant

Neol CHP in Puerto Rico commenced operations, and the

development of our first project in Guatemala, the 65 MWp

Solar PV plant San Patricio, commenced when we signed a

long-term power purchase agreement (PPA) with the IMSA |_—|

Group. The plant started construction in March 2024 and is N

expected to deliver the first power to the grid in mid-2025. MPC Energy Solutions

Further details are available in our Annual Report 2023. www.mpc-energysolutions.com

MPCES MAIN SHAREHOLDERS'

20.5%

MPC Capita

15.7%

Helikon Investment

45.6%

Others

9.7%

Paladin Asset Management

4.8%

Klaveness Marine Finance AS

3.7%

Farvatn Private Equity AS

Our shareholder register can be found on our website: www.mpc-energysolutions.com

ESG Report 2023 MPC Energy Solutions N.V. 15



About our company

VALUE AND SUPPLY CHAIN

MPCES aims to implement low-carbon and renewable energy
infrastructure projects with a general focus on medium-sized
projects with a capacity of less than 756 MW while emphasizing
projects with limited adverse impact on their environment,
greaterresilience, and faster implementation.

Our main customers are Private Utilities & Traders, Private Cor-
porates, and state-owned utilities, and the focus of our portfolio
isin Latin America and the Caribbean Region.

MPCES Energy Solutions covers the full life cycle of a project
by implementing an integrated business model. The company
serves as the owner, developer, and operator of the project,
helping to ensure these meet the highest possible standards.

o

0riginati0n: Before acquiring projects, there is an
initial “origination” phase to evaluate the acquisition and
further development of the contemplated projects. The
origination consists of a review of the project to verify
whether it complies with the requirements to be part of
MPCES. Before acquiring any project, a complete and
comprehensive evaluation is performed to verify that
it complies with all legal, technical, financial, and envi-
ronmental and social (E&S)requirements, among others,
established by MPCES.

Construction: we supervise construction activities
performed by Engineering, Procurement, and Construc-
tion(EPC)companies. EPCsareresponsible for the final
design, procurement, construction, commissioning, and
handover of MPCES projects in a state where they are
ready tooperate. Intherole of developer, we monitor the
project construction activities with internal or external

staff, depending on the size and complexity of the pro-
ject andits location.

16 MPC Energy Solutions N.V. ESG Report 2023

Our main suppliers are manufacturers of solar panels, power
inverters, andsolartrackers, aswellas EPCand O&M contractors
withwhomwe attempt to establishlong-term relationships. For
each of our projects, especially in the construction and opera-
tion stage, we seek to prioritize the use of local suppliers.

Allourdirect suppliersof goods and services go through a quali-
ficationand due diligence process, where the environmental and
socialaspectsthat werequire for theircontractingare assessed
and certified, aprocedure that also extends throughout the con-
tractual relationship with the respective supplier.

Our requirements for suppliers are contained in our Business
Partner Guideline, adocument thatis providedtoall oursuppliers
for their signature and adherence. Based on this guideline, our
contractorsarerequiredtoalwaysactincompliance with state,
national, andinternational laws, rules, and otherapplicablereg-
ulationsregarding ethicalconduct and standards of responsible
behaviour, including but not limited to those relating to human
rights, environmental protection, corruption, fraud, money laun-
dering, applicable penaltyregimes, and othereconomic crimes.

Development: Includes several steps such as land
selection, funding, design, permits, review, and selec-
tion of contractors. One of the key environmental and
social activities that occurduring this stageis the ESIA,
whererisksandimpacts areidentified, the environmen-
tal and social management plans are developed; and
the occupational health and safety plan is created. All
of which serve to identify and promote positive impact
while concurrently avoiding, reducing and mitigating
negative impacts.

oy

Operation: MPCES operates the projects alone or
altogether with its partners and contractors. MPCES
also supervises the operation and maintenance activ-
ities, in the case that the operation is performed by an
operations & maintenance company (0&MC). The 0&MC
isresponsible forall the activitiesrelated to operations
and maintenance of the project, which typically includes
the day-to-day activities necessary for the systems and
equipment to perform their reqular activities related to
power generation.




During the year 2023, we have strengthened the control of
our requirements to our contractors through the inclusion
of these standards in the contracts with our main suppliers.
Contractual requirements are reviewed by our teams during
the constructionand operation phasesof our projects through
on-site audits, requestingdocumentation thatallows us tover-
ifylegal compliance status both nationally and internationally,
and through the delivery of monthly reports. Our contractors
shallensure thatall theiremployees, representatives, and affil-
iates comply with the requirements mentioned in this clause.
Implementing a holistic and comprehensive control system

About our company

will take more time, but MPCES has taken significant steps in
2023 to enhance its supervision and ensure accountability of
its suppliers and subcontractors.

Last year we started mapping our key suppliers to identify the
risk and impact of our supply chain and propose action-spe-
cific measuresin case if any potential risk is identified.

By 2024, we aim to strengthen our mapping and screening
assessment by performance auditing processesand contract-
ing provisions.

Supplier Characterization as of 20232

Main Brands

Main Products . )
and electric materials

Main Services

Countries of Origin

Trina Solar, Suntech, Canadian Solar, Artech Solar, Huawei, Schneider Electric,
Soltec, Mota-Engil, Socolco, Ingeteam, Enerland

Solar modules, power inverters, solar trackers, civil construction installations

Civil Works, Operation and Maintenance Services

China, Spain, USA, Colombia, Portugal

ZMain suppliers for our projects in construction and operation stage.

ESG Report 20 Energy Solutions N.V. 17




About our company

CORPORATE GOVERNANCE AND
SUSTAINABILITY SUPERVISION

Our company is managed through our executive bodies, namely
the General Meeting, the Supervisory Board, and the Manage-
ment Board. MPC Energy Solutions is subject to the corporate
governance and corporate social responsibility requirementsas
setoutinour policies.

These bodiesimplement and supervise the sustainability strat-
egy, its processes, and communication, which includes the
goals and activities related to climate, environmental, social,
and human rights action, as well as those related to the supply
chain forall operations of the Company.

The corporate governance principles of the Company are
adopted by the Supervisory Board. MPC Energy Solutions’ arti-
cles of associationaswellasother policiesand frameworks can
be found on our website.

N

MPC Energy Solutions
www.mpc-energysolutions.com

° 3

(T ) o
..- Nationalities

Board of Directors

The Supervisory Board meets at least once a quarter and on
an ad-hoc basis if needed. In 2023, the Supervisory Board met
10 times with the Management Board. These meetings include
topics related to ongoing project developments, investment
decisions, the performance of operational power plants, and
corporate governance matters, among others. As of 31 Decem-
ber 2023, the Company’s Chief Executive Officer (CEO)and Chief
Financial Officer(CFO)are the only members of the Management
Board. The former CEO, Martin Vogt, resigned his positionin mid-
2023 and his contract officially ended on 31 December 2023.

Since mid-2023, the CFO hastaken overtherole of interim-CEO.
The Supervisory Board of the Company intends to announce
changestothe Management Board in due course. ANomination
and Compensation Committee was created since the beginning
of the business operationin2021. The Nominationand Compen-
sation Committee nominates the Managing Directorsand deter-
mines the remuneration in accordance with the remuneration
policyadoptedin2021. Ms. Kathryn Baker, Ms. Ellen Hanetho, and
Mr. UIf Hollander(Chairman)formed this Committee in 2023. This
committeeisalsoresponsible fordecision-makingand oversight
of the organization’s impact management on the economy, the
environment, and the people.

Gender Distribution

60% o o

e

40%

The Board of Directors represents the company's stakeholders

Executive or Non Independence’
Executive Member P

Chairman of the
Supervisory Board

Ulf Holléander

Non-Executive
members

Non-Executive

Ellen Hanetho Supervisory Director

Dr. John Benjamin

Seliaader Supervisory Director

members

Non-Executive
members

Non-Executive

Kathryn Baker Supervisory Director

members

Non-Executive

Kjell Roland Supervisory Director

members

Not Fully

Independent Male
Independent Female
Not Fully

Independent Male
Independent Female
Independent Male

SUIf Hollander and Dr. John Benjamin Schroeder are also direct or indirect shareholders representatives and therefore not fully independent.

18 MPC Energy Solutions N.V. ESG Report 2023



About our company

“Good corporate governance is a key
factor in underpinning the integrity and
effectiveness of MPC Energy Solutions.”

Corporate Structure and
Sustainability Supervision

Our CEO* oversees the overall business operations and reports
to the Supervisory Board. This includes the responsibility of
managing the impacts that MPCES has on the economy, envi-
ronment, and people.

At MPC Energy Solutions, we aim to create value for our inves-
tors and all stakeholders through the responsible management
of our business. Following our commitments, our sustainability
efforts are led by our Sustainability Manager, who leads a full-
time dedicated ESG team. The team is composed of MPCES'
own resources, as well as resources from our major sponsor,
MPC Capital to maximize synergies and best practice sharing
for project-related day-to-day matters. The sustainability team
isleading the implementation of our Sustainable Value Strategy
and ESMS at corporate and project levels.

Supervisory Bord

(CEO/CFO)

Sustainability Manager

“Since mid-2023, Stefan H.A. Meichsner has been acting as
Interim-CEO and the sole member of the Management Board.

Management Board

Managing Director

Project Development

Construction

Business Development

Corporate

Treasury

Accounting

Controlling

Others

ESG Report 2023 MPC Energy Solutions N.V. 19



OUR APPROACH TO
SUSTAINABILITY

20 MPC Energy Solutions N.V. ESG Report 2023



Our approach to sustainability

INVESTED IN
THE FUTURE

As an owner, developer, operator of clean energy assets, MPC
Energy Solutions is a committed and conscientious adopter of
environmental, social and governance principles in all phases of
the investment process, as well as the life cycle of each asset.

By integrating environmental, social and governance issues into
our investment process we assume responsibility for the societal
and environmental challenges of the century. At the same time,
we ensure the future of our Company and create long-term value
for owners and other stakeholders, making a valuable contribution
towards the global aims of transition to a net zero-emission

future.

Before starting a new project, we review and categorize alterna-
tives based on the location, sensitivity, and scale and the nature

and magnitude of the potential environmental and social impacts.
The categories are based on the requirements of the International
Finance Corporation (IFC). Our Company invests mainly in category

B and C projects (see table below).

ENVIRONMENT
RESPONSIBILITY FOR
THE ENVIRONMENT

Reducing the environmental impact of
investments we manage and of our own
business processes

RESPONSIBILITY
FOR SOCIETY

Positive contribution to communities
and individual well-being

)

GOVERNANCE
RESPONSIBILITY
FOR THE COMPANY

Maintenance and development of first
class governance, compliance and risk
management standards

ESG Report 2023 MPC Energy Solutions N.V. 21



Our approach to sustainability

SVS and Frameworks

Our Sustainable Value Strategy (SVS)is designed as a strategic
framework guiding the short- and medium-term operational
implementation of our environmental, social, and governance
policies and guidelines. The implementation into our daily
activities is reflected in our management system, policies, and
processes and by defining tangible, concrete aspirations for
sustainable value programsand the measure of the results, with
quantitative performance targets, whichreflect the Company's
competitive position, consumer's expectations, and sharehold-
er'sdemands.

The SVS sets out our objectives and efforts to positively con-
tribute to environmental, social, and good governance societal
well-being as a responsible business. The SVS strategy aims
to generate and protect business benefits through effective
handling of sustainability issues and follows an approach that
isintended toyield business opportunities aswellasrespond to
changingregulatory and stakeholder requirements.

We at MPCES pay attention to environmental, social, and
governance (ESG)issues to produce:

+ Reduction in greenhouse gas (GHG)
emissions and other egregious cli-
mate effects

+ Positive contributions to the UN
Sustainable Development Goals (SDG)
related to affordable and clean
energy, decent work and economic

growth, industry innovation and
infrastructure, gender equality,
climate action, and sustainable
cities and communities.

+ Mutually beneficial relationships
with stakeholders guided by ethical
and sound practices.

The SVShasbeendevelopedatthe corporatelevelandapproved
by our Management Board. The strategy applies to developers
and managersateverylevelof the companyandacrossall phases
of thevalue chain, servingasapolicy for projectimplementation
and day-to-day activities.

The SVS requires extensive collaboration and engagement
with stakeholders. These vary from employees to community
members in the locations where infrastructure investments
are made. In some instances, we seek to influence sustainable
value enhancement by forming coalitions with industry peers
and working together on setting new standards, promoting
technological innovation, or advocating for policy shifts.

Asanowner, developer, and operator of cleanenergy assets, MPC
Energy Solutions is a committed and conscientious adopter of
ESG principles in all phases of the investment process, as well
as the life cycle of each asset. We have developed tools that
complement our work to fulfil our sustainability goals and that
allow us to implement our SVS through the different areas and
the different phases of the projects in practice, which include
an ESMS, a community shared value strategy, environmental
andsocial policiesaswellasenvironmentaland social reporting
systems.




Our approach to sustainability

To ensure compliance with the SVS, MPCES is constantly training its employees
and contractors in the different tools so that everyone shares and implements
the Company’s vision and guidelines on sustainability.

We lead our managementto preventand anticipate possible
impacts, suchasatmospheric emissions, waste generation,
biodiversity, and land acquisition.

The ESMS serves as a tool to improve and manage the
environmental performance of our operations and thereby
improve performance over time by managing risks and
securing positive impacts.

We developed and measured our ESG KPIs. These environ-
mental and social indicators allow tracking the success or
improvement areas towards sustainable value creation in
MPCES. Two types of indicators are defined for MPC Energy
Solutions:

+ Functional performance indicators: which measure
the functional performance of assets/projects for
asset management purposes. In this category, IFC
performance standards were used as guidance.

+ Regulatory compliance indicators: which monitor
the regulatory compliance of projects/assets against
international standards such as GRI standards.

Sustainable
value strategy

To guide our actions to create value in the communities
where we operate, we have created a sharedvalue strat-
egy that allows us to guide and prioritize our actions in
terms of community engagementandsocial investment.

All our actions are aligned to the sustainable develop-
ment objectives which are prioritized by MPCES

Asacompany, we have developed different policies and
guidelines to guide and regulate the behaviour of our
employeesandsuppliersinordertooperate our business
inaresponsible and sustainable way.

+ Code of Conduct
Business Partner Guideline
H&S Policy

Corporate Social Responsability

+ o+ o+ o+

Project Specific Framework's such as Gender
equity, Indigenous people, among others
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Our approach to sustainability

I t t' I We consider it fundamental to continuously search for better
n erna Iona businesspracticesthatensure the sustainability of the business
and the well-being of the people who participate init. Our work

° °
Prl nc I p I es a n d is based on the adoption of high standards in terms of healthy

and safe work, care for the environment, ethical behaviour, and
sta n d a rd s respect forhumanrights, whichisreflectedinall our operations
and activities. In this way, we contribute to the fulfilment of the
global development agenda, and the Sustainable Development
Goals(SDGs).
Our core business of providing clean energy must be achieved
through ourbusiness practices. Asacompany we arecommitted
tothe UN Principles of Responsible Investment (UN PRI)and rec-
ognize the United Nations Sustainable Development Goals(SDG)

We adhere to global principles, values, and standards such as
the environmental and social sustainability guidelines of the :

. . ) L Finance
International Finance Corporation(IFC), the Equator Principles, Corporation
the Human Rights Pact, and the OECD Guideline to Multinational WORLD BANK GROUP
Enterprises.

International ©=>

GIFC &
g

As MPCES we prioritize to contribute to the following SDG's

To provide solutions that drive and accelerate the
transition towards clean energy is our company mission. The energy

transitionis a pathway toward the transformation of the global energy
sector from fossil-based to zero-carbon, having at its heart the need -

toreduce energy-related CO, emissions to limit climate change.

MPC Energy Solutions’ main objective is to build
an renewable operational asset base as a leading independent power AND INFRASTRUGTURE
producer(IPP)with a highly diversified portfolio and attractive returns.
Through ourinvestments in developing countries, MPCES is fostering
the entry of new technologies and knowledge, and helping to build

sustainable cities, communities, and industries in Latin America and
the Caribbean.

DECENT WORK AND

ECONOMIC GROWTH
To Our standards for the development of our work

are based onbuilding asafe working environment in which we promote A/
equal opportunities and encourage greater inclusion of women in the ‘I'
energy industry.
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Engagement with
our Stakeholders

We believe that keeping an active dialogue with stakeholders
strengthens our relationship with the society we operate within.
It also benefits our Company by allowing us to detect, investi-
gate, and manage potential risks arisingin our surroundings. The
stakeholder dialogue is both a means and an end, as an ongoing
systematic stakeholder dialogue is a key objective in both the
Euronext ESG quidelines and the GRI Standards.

Toensureastrategicapproach tosustainabilityreportingandto
adheretotheintent of the GRI Standards Management Approach,
MPC Energy Solutions has from July to September 2021 under-
taken a systematic stakeholder dialogue where key stakeholder
groups were invited to give their opinion on how they perceive
our company and relevant sustainability topics.

® ® .
Shareholders/ BoD Partners/ Suppliers
+ Governance + Governance
+ Localvalue creation + Environmental

+ UN PRI signatory

Impact Assessment

+ Supervisory Board + Audits and site visits

+ Policies + Permits

+ ESGreporting + Standards Compliance
+ Procurement

Our approach to sustainability

MPCES Stakeholder Groups

2
<
©
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3
3
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=
2
2
>
=
z
=
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=
©

Customers/ Distributors
+ Socialimpact

+ Localvalue creation

+ UN PRI signatory

+ Supervisory Board

+ Job creation

+ ESGreporting

Government/ Authorities

+ Regulatory Compliance

+ Localvalue creation
+ UN PRI signatory

+ Supervisory Board
+ Job creation

Employees
+ Health and Safety
+ Diversity and equality

Civil/ Local Society
+ Socialimpact
+ Local value creation

+ Training and skills
development

+ Job creation

+ Reporting

+ Value creation and Impact + Cultural heritage
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Our approach to sustainability

As anowner, developer, and operator of clean energy
assets, MPC Energy Solutions is a committed and
conscientious adopter of environmental, social, and
governance principlesin all phases of the invest-
ment process, as well as the life cycle of each asset.




Importance to stakeholders

Our approach to sustainability

e e These topics are summarized into the following
M a t e r I a I I ty overarching material themes:
assessment + Environment and Climate

+ Working Environment
The materiality assessment conducted in 2021 established the
key reporting topics for MPC Energy Solutions, reflecting the - Community Impact
risks and opportunities associated with our Company’s business
activities. There has not been any modification to our materiality
assessmentso far, but we expecttoundertake anew assessment
inthe upcoming year.

+ Corporate Governance

The assessment below presents the relevant topics with those
considered material displayed in the upper right section:

_|_

Dialogu
5 el
Dive
Equ Govern:
q Health a andiin
Traini
£
: +
=
2
o
—

Low Medium High

\ /

Business impact
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MPCES ESG Performance 2023 Climate Emission

ENVIRONMENT B

& CLIMATE % o

GRI: 302, 304-2, 304-4, 305-1, 305-2, 305-3, 305-4

Our Companyisfollowingaproactive approachtoenvironmental
mattersandsupportsinitiativesto promote greaterenvironmen-
tal responsibility Screening procedures and environmental and Operation 0 15.8 79°
social standards are outlined andincludedin the decision-mak-
ing processes before developing, constructing, or acquiring a
project.

Installed Capacity 100% renewable (MW) 2021 2022 2023

Construction 0 63,3 0

We strive to build relationships with our business partners that

are characterized by implementing the best possible environ- G H G E M I S S I 0 N S AV 0 I D E D

mental practices.
During 2023, the operation of four of our power plants started.
Joining Los Santos|in Mexico alreadyreportedin2022, our pro-

Main goals achieved in 2023 jects Santa Rosa & Villa Sol in El Salvador, Neol CHP in Puerto
Rico, and Planeta Ricaand Los Girasolesin Colombia. Given this
Refine and extend disclosure achievement, our contribution to avoiding emissions increased

considerably in 2023 in relation to previous periods.

of scope 3 categories

Refine & extend GHG disclosure

of our assets tC02eq 2021 2022 2023
L. Total emissions avoided® 0 9,206.38 18.860
Tralnmg on the ESMS tO a” MPCES Total emission avoided by equity share 0 9,206.38 18.795
employees and projects
Implementation of Environmental
tools of the ESMS
2021 2022 2023

Climate Emission

As a company that generates electricity from renewable
sources, we contribute cleanenergy to the electricity grid, which
allows ustoreplace fossil fuelsand reduce greenhouse gas(GHG)
emissions.

* Per equity share

blutions stake 65.35 MW of the total MW in operation Stage

The calculations were made considering information about electricity generation provided by Global Data, using 2022 as year to determine the baseline scenario and each country’s matrix to build the database of CO2 avoidance per project.
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GREENHOUSE GAS EMISSIONS
(GHB)"*

As a company, we calculate and report our GHG emissions
according to the Greenhouse Gas Protocol Initiative (GHG Pro-
tocol), which is the most important standard for measuring
greenhouse gas emissions, developed by the World Resources
Institute (WRI) and World Business Council for Sustainable
Development (WBCSD). The reporting considers the following
greenhouse gases, all converted into CO, equivalents: CO,, CH4
(methane), N20 (laughing gas), SF6, HFCs, and PFCs.

Our carbon footprint is based on the total energy consumption
related to our corporate operations. The carbon footprint gives
ageneraloverview of our Company’s greenhouse gas emissions,
convertedinto CO, -equivalentsanditisbased onreported data
frominternal and external systems. To help us track and record
our emissions, we are using a web-based tool from CEMAsys, a
specialized sustainability consultancy based in Norway.

Climate Emission

MPCES ESG Performance 2023

In this section of the report, we will focus on GHG emissions
associated with the corporate office in Amsterdam, Panama City,
and Bogota, as well as on our power plants under construction
and operation.

During 2023 we have worked to gain a greater understanding
and accuracy of the emissions derived from the operation of
our businesses and their impact on the environment, specifi-
callythoseassociated with the constructionand operation of our
plants. We increased and unified the monitoring and reporting
of ouractivitiesallowing us to expand our emissionsaccounting
inscope 1,2, and 3 for all our projects. In this year's report, we
have incorporated, in relation to the previous report, the Scope
1 and 2 emissions associated with our projects, as well as the
Employee commuting category within Scope 3 for our projects.

2022 corresponds to the base year chosen, as it is the first year MCPCES included the emission generated by the projects under construction and operations in the report and included material Scope 3 emissions.

8The consolidation approach corresponds to financial control.
9For this period report, the information regarding our Project Neol is not included.
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MPCES ESG Performance 2023 Climate Emission

Scope T and 2 greenhouse

Scope J gas

gas emissions emissions
.. . Actual Actual Actual . . Actual Actual Actual
Total GHG emissions Unit 2021 2022 2023 Total GHG emissions Unit 2021 2022 2023
Scope 1° tC02e 2.1 1.9 101.95 Business travel tC02e 47 155 183.9
Scope 2" tC02e - - - Upstr?anj Tra)nsportat\on 10026 - 1,131 7.05
and Distribution
- market- based method tC02e 3.4 11.6 5.4
Waste tC02e - 19 12.85
- location-based method tC02e 3.0 9.8 12.2
Employee Commuting tC02e - - 19.15
Scope 3 Total tC02e 47 1,305.6 223.25

Scope 1 emissions is 101.95tCO, in 2023, marking a consider-
able increase compared to 2022. This is explained in its major
part cause for this year report we are adding to the natural
gas consumption of our offices the emission regarding to the
constructionand operation of our projects. Specifically for this
report we are including fuel consumption of the use of heavy
machinery, vehicles, and electric generators

Scope 2 is also higher in 2023, as we are now reporting the
electricity consumption of our projects in addition to the elec-
tricity consumption of all offices. In 2022, we only reported the
consumption of our offices.

C02e Emissions Generated 2023
(Market-based method)

Scope 1: 23%

+ Fueland Gas Consumption
101.9tCO,e

Scope 2: 26.5%

+ Electricity Consumption
117.5tC0e

For Scope 3, the results are significantly lower than in 2022,
even though the emissions associated for Business Travel have
increased whichisexplained by theincrease of activities forour
projects. Yet, the total of emissions from Scope 3 decreased
from the previous reporting period since the environmental
impactfromupstreamtransportationanddistribution activities
was reduced considering that no major purchases associated
with imported equipment were made during the year 2023.

Scope 3: 50,5%

+ Business Travel
183.9 tCOe

+ Waste Management
12.9tC0Le

+ Upstream Transportation
and Distribution
7.3tC0,e

+ Employee Commuting
19.2 tCOLe

1" Refers to gas heating emissions reported in the Amsterdam office, other offices do not have heating demand, None of the A/C systems reported refueling of refrigerant in 2021, 2022 and 2023. It also include fuel

consumption of the use of heavy machinery, vehicles, and electric generators

"Results include electricity consumption of offices in Panama, Colombia, and Amsterdam, and electricity consumption of our assets.
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Total GHG emissions Unit 2021 2022 2023
Scope 1+2+3 Total with

Market-based electricity tCO2e 52.5 1319.2 442.8
calculations

Although we have increased our visualisation and accounting
of emissions, the total annual emissions show a significant
decrease, as emissions associated with Upstream Transpor-
tation and Distribution, which accounted for 87% of the total
emissions reported in 2022, show a considerable decrease in
2023. This is mainly explained by the fact that no new projects
were started construction during 2023 so exports of materials
were not significant.

For the coming year, we expect to have an increase in our total
emissionsdue tothe start of construction of our projects, which
will imply a significantincrease in our Scope 3.

DETAILED PROJECT INFORMATION

Los Girasoles

market- based method

location-based method

Climate Emission MPCES ESG Performance 2023

EMISSION INTENSITY

For 2023 the intensity ratio for MPCES corresponds to 0.0054
tCO,e perMWhgenerated. Thisyear we conducted this measure-
ment for the first time, which allows us to have better manage-
ment of ouremissionimpact tothe environmentandtobeable to
set more accurate goals for the future.

Emission Intensity Ratio™ Unit 2023
Absolute GHG emission tC02e 442.8
Annual energy production®™ MWh 88,700
Intensity Ratio tC02e 0.0054

Planeta Rica

? Absolute emissions include Scope 1, 2 and 3 for all company operations (Offices and Projects information)
s Correspond to the production volume of electricity per equity share of MPCES operational project for 2023
period

Santa Rosa

& Villasol Los Santos

84,56

Upstream Transportation
and Distribution

Employee Commuting

“None of the A/C systems reported refueling of refrigerant in 2021, 2022 and 2023. It includes fuel consumption of the use of heavy machinery, vehicles, and electric generators.

' Results include electricity consumption of our assets.
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MPCES ESG Performance 2023 Biodiversity

Biodiversity

Utility-scale renewable energy plants may generate negative
impacts on biodiversity. For solar and onshore wind projects,
land clearance processes may cause loss or fragmentation of
protected areas and other areas of conservation interest. In
the construction phase of solar and wind plants, there may be
some impacts on habitats and species. For instance, in solar
power projects, the main impact relates to the change in land
usage and the effect on the landscape.

INMPCES, we work toidentify possible impacts of ouractivities
on biodiversity. During the development phase, we perform
Environmental & Social Due Diligence (ESDD)and Environmen-
tal & Social Impact Assessment (ESIA)s for all our projects to
identify potential risks and impacts. Biodiversity analysis is
part of these studies.

Inthe ESDD and ESIA, official inventories of conservation sta-
tus are screened to assure compliance with local legislation
andrequirements. Since the ESIA gives lead torecognize flora
and fauna biodiversity in the area of influence, the species
found are checked in the UICN red list (International Union
for Conservation of Nature) and the national conservation
lists. Then, in the risk assessment stage, we identified if the
protected species could be affected or not by our activities. In
case thereisapossible negativeimpact, anenvironmental and
social management plan(ESMP)is created to avoid, reduce, and
mitigate the potential negative impacts, and enhance positive
impacts. The ESMP is always designed following the specific
country'sregulations and good practices.

In 2023, our projects in operation reported was Los Santos |
in Mexico, Neol CHP in Puerto Rico, Santa Rosa & Villa Sol in
El Salvador, and Planeta Rica and Los Girasoles in Colombia.
None of these operating plants are within protected areas.
Theremaining projects of our portfolioarein the development
phase, and the E&S due diligence is being performed but not
yet concluded.

Critically

Endangered Endangered
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Vulnerable

According to the [IUCN red list:

No critically endangered species
were identified.

We identified four endangered
species in our projects: Zamia
melanorrhachis in Colombia,
Swietenia humilis , Eugenia
salamensis and Persea schiedeana
in El Salvador.

Five vulnerable species: Pterocarpus
acapulcensis, Tayassu pecari, Aotus
griseimembra, Leopardus tigrinus,
and Anolis Specrum in Colombia, and
Cedrela odorata in Colombia and El
Salvador.

The species listed above were identified through the E&S due
diligence and ESIA of the projects which completed the devel-
opment phase.

Near

Threatened Least Concern

6 310



WORKING

ENVIRONMENT -

Company Culture MPCES ESG Performance 2023

GENDER
EQUALITY

DECENT WORK AND
ECONOMIC GROWTH

o

GRI2-7,205-2, 401-1, 401-2, 401-3, 403-1, 403-2, 403-3, 403-4, 403-5, 403-6, 403-7, 403-8, 403-9, 403-10, 405-1

Company Culture

Maintaining a professional and positive workplace is vital to
achievingahighdegree of employee engagement. We take great
pride in our organizational build-up where we seek to create an
inclusive working environment and to ensure that employees
thrive and succeed, and are offered personal development,
guidance, and motivation.

We are committed to promoting labor rights and fostering
decent job opportunities which support responsible economic
developmentand guarantee safe working conditions throughout
the entire business phase. Our workplace should be recognized
by fair treatment, non-discrimination, and equal opportunities
foreveryone.

Our company-wide Values, Vision and Mission statements were
completed in 2022 and communicated to all stakeholders.
Internally, we communicated our them during a workshop with
allemployees.

N

Vision, Mission, and Values
www.mpc-energysolutions.com/company/about-us

OUR COMPANY HIGHLIGHTS THE IMPORTANCE

OF THE FOLLOWING PRINCIPLES:

We prioritize local employment considering gender equality
in the hiring process and ensuring equal opportunities.

We aim to ensure that employees receive fair treatment

and equal working conditions.

We prioritize local direct and indirect employment.

Employees who are performing identical or similar jobs
should receive equal remuneration.

Employees shall be entitled to the same benefits regard-
less of whether they are employed full-time or part-time,
including parental leave.

We strive to develop and implement labor management
plans to promote the technical and professional skills of
employees.

We aim to ensure that information on compensation and
career advancement is made available to all employees.

We encourage employees to actively use the implemented
grievance mechanisms.

We promote workplace diversity in all projects.
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sf@rmance 2023 Diversity & Equal Opportunities

TR e e

EMPLOYEE WELL-BEING
& DEVELOPMENT

Our Company does not have any employee representatives or
working environment committees today, but we are regularly
communicatingwith employees ontheirwell-beingand personal

development. This includes, for example, meetings with teams TRAINING CONDUCTED BY
and working groups, events, and direct conversations, annual OUR EMPLOYEES DURING 2023

employee developmentreviews, aswellasannual compensation
reviews.

Cybersecurity
Our management is always in direct and close contact with

employees and is practicing an’open-door policy'. Code of Conduct

We offer a market-based overall compensation that reflects
employees’ career level, education and responsibility, and ben-
efitsinline with market standards. We are alsoarranging several
social activities, suchasjoint celebrations, teamdinners, excur-
sions, after-work gatherings, offsites and a two-week annual
summit, to further strengthen the corporate culture across all
officesandregions. Such measuresare closely aligned with the
renewable energy team of our largest shareholder, MPC Capital,
to fosterday-to-day collaborationandensure aregularexchange
between the different teams.

Essential Phishing Awareness Course

Data Protection

Data protection

Conflict of Interest
CEO-Fraud

OurCompany provides regular training opportunities(internal or Dutch L essons

external), forums and seminars for all employees based on the
needs of their correspondingroles. We also encourage employ- English Lessons
ees to make suggestions for specific training or seminars they
feel they need or could benefit from.
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Diversity & Equal
Opportunities

At MPCES, all the people who are part of our organization are at
the centre of the activities we carry out. Our goal is to create a
positive work environment that fosters diversity and inclusion
and thereby generate outstanding results.

Diversity and equal employment opportunities are topics on
which there are increasing expectations for transparency and
corporate action. We have adirect responsibility to ensure that
our Company has a diverse workforce and that equal opportu-
nities are offered to all employees, regardless of their identity
or background.

We are committed to providing equal opportunities for all
employees and we aspire to be a company with a professional,
positive, andinclusive working environment. Allemployees shall
contribute to a working environment free from discrimination
andsexual harassment, and we do not tolerate behavior that can
be perceived as degrading or threatening.

When evaluating the investment in a new project, the princi-
ples of gender equality and empowerment of women should be
respected, promoted, and considered. Women and men should
be provided with an equal and equitable opportunity to be fully
and effectively engagedin the stakeholder engagement process,
consultations, and decision-making processes.

Full-Time Employees

40.5

Years-0ld as age average

6
:.. Nationalities
Ve

As of December 2023, ourteam consisted of 13 people, 4 women
and 9 men. All employees, from 6 different nationalities, have
full-time contracts and 12 of them have permanent contracts.

During the year 2023, we hired 5 new employees in new roles or
toreplace positions due to voluntary resignations.

MPCESvoluntary turnoverrate'®was 40% for 2023. It's first time
that we present this indicator, so we will continue to monitor
this closely and work systematically with all factors that drive
motivation, engagement and belonging. Turnover in a new,
small-sized company like MPCES drives us to be more flexible
and creative in our talent management, even though the market
fortalent, especiallyin Central America, isvery competitive and
fluctuationis strongly driven by monetary compensation. Each
turnover experience gives us the opportunity tore-evaluate our
practicesand constantlyimprove. We are working to address the
underlying causes of our staff turnover, which hasresultedinan
increaseinournewhiringratesas we strive to build and maintain
astrongteam, where every member feelsafundamental part of
our shared success.

During 2023 none of our employees took parental leave.

Gender

Distribution

% Annual Turnover voluntary Rate % :Numbers of employees who left voluntary during the year/ Number of employees at the beginning of the year.
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MPCES ESG Performance 2023 Health & Safety

Health & Safety

‘Securing safe and healthy
working conditions is one
our highest priorities’.

We develop our activities and manage our business integrating
security and protection to maintain the welfare of employees
and workers who are involved in our projects.

Our policy is to operate our business in accordance with all
applicable safety laws and regulations. Additionally, we have
includedinour ESMSaWorker's Health and Safety Management
Framework, which is a document underlining the requirements
tomanage hazardous situations. Each project should adjust the
procedures of its activities based on this framework and local
regulations or requirements.

Our company’s ambitionis to have zero accidents, loss, or dam-
age to people, property, and the environment in our offices and
inthe project field.

However, if hazardous situations should occur at a project level
to workers, as a part of our policies, this should be reported to
the project manager for projects under construction and to the
technicalasset manager foroperating projects. The contractors
will make a detailed incident/accident report addressing the
causes or probable causes, outcomes, and possible course of
actions to address it, and if applicable, the plans to be taken to
addressthem and to prevent any future similar event.

The table on the right side the occupational health and safety
performance of our MPCES employees. These cover ouremploy-
ees in the Netherlands, Colombia, and Panama. No incidents
were reported in 2023. Absence due to illness was 0.86% in the
reporting period. The absences due toillness are not related to
work-related ill health.

MPCES Employees

Lost time injury frequency rate number 0 0 0
Total recordable injury rate number 0 0 0
High-consequence injury rate number 0 0 0
Absence due to illness days 8 54.5 29

No work-related ill health was reported during the reported
period, however our offices undertake annual medical checks
for all the employees to prevent the development of ill health
issues and provide the employees with health care advice.

Project Information Unit 2021 2022 2023
Lost time injury frequency rate’  number 0 2.59 2.16
Total recordable injury rate? number 0 3.75 3.46
High-consequence injury rate number 0 0 0

Working hours?' hours 0 693713 445,251

The total number of injuries occurred in the projects that were
under construction. Most were light injuries. The causes of
hazards identified were low perception of the potential risks,
inadequate implementation of safe work procedures, and inad-
equate position for the task, among others. The measurements
taken to mitigate such risks were adaptations and extension of
the HSE training, and updatesin the risk management matrixand
the HSE documentation.

No work-related ill health was reported during the reported
period.

Fatalities of
. Employees or Workers

controlled by MPCES as aresult of work-related
illhealth or work-related injury reported for 2023.

Employees: individuals who are in an employment relationship with MPC Energy Solutions. ® Workers: individuals that perform work for the organization in our projects and have
an employment relationship with our contractors and not with MPC Energy Solutions.  Lost Time Injury Frequency Rate: number of lost time injuries (LTI) x 200,000/work hours

performed. LTls are accidents that result in at least one lost day of work. 2 Total Recordable Injury Rate: number of recordable injuries (TRI) x 200,000/work hours performed.
2IA rate based on 200, 000 hours is used since completing 495,251 hours would represent 468 workers working 40 hours per week, 50 weeks per year.
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COMMUNITY
IMPACT

GRI2-8; 413-1; 413-2; 411-1

Local Value Creation

Since supplyandvalue chains produce most of our socialimpact,
we aimtopromote andimprove local education, labor, and work-
place standards as well as technical training and certification
through partnerships and collaborations.

Ourcorporateresponsibilityisreflectedinthe quality of our work
and services, and in our entire range of activities. We target to
show consideration for the local communities in which we oper-
ateand contribute tothelearninganddistribution of knowledge
where we can. Our company seeks to establish long-term work-
ingrelationshipsand meet publicauthoritiesand customers with
insight, respect, and understanding.

Main goals achieved in 2023

+ Requring and ensuring local
job creation to all our contractors

+ Implementation of Social Tools of ESMS

COMMUNITY ENGAGEMENT

Engaging with the communities where we operate is a key ele-
ment of building trust. We believe that a good relationship with
the community will result in a positive impact for all concerned
- stakeholders, partners, and employees alike. We strive to
engage in arespectful manner that will benefit our long-term
relationship with the local communities.

Local Value Creation MPCES ESG Performance 2023

GENDER
EQUALITY

DEGENT WORK AND
ECONOMIC GROWTH

We are committed to considering that the activities we develop
have animpact on the communities and stakeholders where we
operate, forwhichweimplement ESG strategies articulated with
the communities and their environment. Our corporate guide-
lines establish the commitment to generate two-way commu-
nication under principles of ethics, transparency, inclusion and
respect for the communities and stakeholders.

Among the communication channels, informative processes
are developed during the different stages of the project (devel-
opment, construction, and operation), a mechanism has been
established sothatthe communities feel heardand can transmit
theirconcernsand complaints, respecting principles of equality.

Although thereisno public disclosure of these assessments, the
results are shared with the corresponding individuals or public
organizationswhenrequired, forinstance during the processes
to obtain construction permits.

We understand community relations as a series of activities
that range from informing the communities to involving them
indecisions that could impact them, generating effective com-
munication processes. This relationship also includes social
activities that we identify through periodic communication
with stakeholders where, on the one hand, they express their
inquiries and concerns related to the project and, on the other
hand, theyrequest support for cultural activitiessuchasthe day
of the farmer and festivities such as Christmas for the children
of the community. We also worked on structural issues such
as the community development plan where the communities
themselves, with the support of experts, build the road map
of the village, identifying the different interest groups and the
mechanisms to address them, in the search for synergies for
future social investment projects.
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MPCES ESG Performance 2023 Local Value Creation

Y

Community Concerns & Claim Assistance

To establish different Grievance Mechanism to be able
to canalize and respond to the concerns and claims of
the communitiesinthe area of influence of our projects
inorder to fostering a sense of cohesion and improving
the overall welfare of the community.

Support Local Initiatives

This activities aim to build strong relationships, foster
community empowerment and ensure the long-term
sustainability and positive impact of our project on the
communities.

Alliances with local Associations

Seeks to position MPCES as an partner that involves all
stakeholdersand not asthe mainactorinthe promotion
of local development. To generate the respective alli-
ances that allow the sustainability and value creation
inlong-term of the actions that MPCES performson the
communities.
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EXAMPLES FOR OUR COMMUNITY ENGAGEMENT

i

Information & Communication Activities

To execute activities (public meeting, forums, etc) in
aims to ensure that the relevant information of the
project is shared, understood and acted upon by the
authorities, community members, and others stake-
holders. To promote transparency, collaboration and
effective decision making processes.

Qi

Environmental & Social Monitoring

Environmental and social monitoring in a project
involves systematically tracking and assesing the pro-
ject'simpact on to ensure complicance with environ-
mental and social standards. To identify potential risk
orissues, andinformadaptive management strategies.

Work with Local Media

Use of local mediato optimize the benefits of the invest-
ment made by MPCES.




We understand community relations as a series of activities
that range from informing the communit o involving them
in decisions that could impact them, generating effective
communication pr
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Supporting local initiatives

CHRISTMAS EVENTS

Abrego, Norte de Santander, Colombia
& Quezaltepeque, LaLibertad, El Salvador

Christmas celebrations have a particularly special connota-
tionforLatinocommunities because theyrepresentreligious
andculturalbeliefsthatare framedwithin theirvalueslItrep-
resentan opportunity to strenght the relationship between
the projectandthe families of the communities. During 2023
we supported the communities of our projects with their
locals celebrations, the events included the execution of
recreational activities with the community families.
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Abrego, Colombia

Quezaltepeque,
El Salvador

FARMERS DAY

Abrego Municipality, Norte de Santander,
Colombia

MPCES provided support to celebrate the Farmers Day in
Abrego, Norte de Santander. Farming tools were donated,
aiming to facilitate and promote improvement in the effi-
ciency of their daily work activities. With these measures
we aim to strengthen the relationship between the project
and Santa Ritaand other surrounding communities, as well
as thelocal authorities, promoting the agriculture.
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Information and Communication activities
with local authorities and communities

_|_

COMMUNITIES MEETING

Abrego, Norte de Santander, Colombia
& Quezaltepeque, La Libertad, El Salvador

We carry out information processes with communities and
stakeholders at the beginning and end of each phase of our
projects. Inaddition, constant communicationis maintained
with our stakeholders, mainly with community leaders and
governors during the execution of the projects.

CONNECTION EVENT

Abrego, Norte de Santander,
Colombia

We carried out with the communities and stakeholders in
the municipality of Abrego, the connecting event for Los
Girasoles Solar Park it’s the different stakeholders of the
project” In this activity the communities were recognized
andthankedfortheiractive participationinthe planningand
construction of Los Girasoles Solar Park, highlighting the
fulfillment of our environmental and social commitments.

ESG Report 2023 MPC Energy Solutions N.V.
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SOCIAL INVESTMENT

We understand social investment as all our activities and
management aimed not only at strengthening relationships
with stakeholders but also at generating value, leaving a seed
capital (knowledge, social cohesion, economic) that contrib-
utestothegrowthanddevelopmentof the communitieswhere
we operate.

The strategicinvestments that MPCES makes with its commu-
nities strengthenlocal capacities over time and create positive
socialand economicimpacts for the communities while bring-
ing benefits to the company by strengtheningitsreputation as
an ESG-responsible company, and attracting investors.

Our projects have several indirect economic impacts which
benefit our stakeholders. Access to clean affordable energy,
promoting self-reliance of countries, and less reliance on fuel
imports, and improving the skills of our workers by training in
different subjects such as PV Solar Plants and wind farms.

Local Recruitment

We develop selection processes withlocal stakeholders
seeking equity and transparency to promote greater
local hiring by implementing local hiring policies, job
fairsrecruitment events, securing female workandlong
term employment opportunities.

Support Local Suppliers & Entrepreneurs

We promote an ensure the process and hiring and sup-
pliers from local and communities where the projects
take place.
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As part of our SVS, we consider the development of the work-
force withanemphasisontechnicalandvocationalskills, and the
creation of employment and wealth for the communities under
deinfluence areas of our project.

During 2023, we have worked to strengthen the communities,
since all our projectsreported inthe previous periodinthe con-
struction stage have started their operation during 2023, which
implies a decrease in the work created for the communities.
During the last year, we have focused our efforts on developing
the technical capabilities of the communities, by conducting
technical certification coursesonrenewable energiesto provide
them with tools to increase their employability. We have also
beenworkingwith educational centresto provide them with sup-
portwithour plantsforstudents of careersrelatedtoelectricity
andenergy, tocontribute to their professional technical training.

Also, with the objective of local economic development with the
communities of our projects, we have worked together with them
and the local authorities in the elaboration of a local develop-
ment plan. MPCES prioritizes and defines the following lines of
action for social investment:

Capacity Building

We support communities to strengthen their capacities,
skills, knowledges and resources in order to make them
more resilience and empower them to actively partici-
pateintheirown development. By giving to them access
to training and skills development with a them focus in
renewable energy technology.

Support Local Productive Activities

Environmental and social monitoring in a project
involves systematically trackingand assessing the pro-
ject'simpact to ensure compliance with environmental
and social standards, identify potential risk or issues,
and inform adaptive management strategies.
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To positively improve the living conditions of the local communities we
support the local economic developmentin the areas of influence where
the projects will take place, by strengthening the local capacities and
managing a good relationship with the local communities.
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Main Social Investment Activities

Generating capabilities for the communities

We aim to support communities to improve their capabilities,
resources, and overall well-being by developing joint initiatives
with communities to strengthen their individual capacities and
theinstitutions that are part of the communities.

PV TRAINING COURSE

Project: Planeta Rica, Cordoba, Colombia

In May 2023, Planeta Rica Solar Park conducted a course of
Recognition of the Technical Regulation of Electrical Instal-
lations (RETIE)and a course of Desing and Assembly of Pho-
tovoltaic Solar Systems, supported by the National Learning
Service(SENA). The purpose was to qualify participants from
the communities of Loma Azuland La Fortunain this type of
knowledge, and consequently, generate socialimpact for the
territory during the constructionstage. Atotal of 115 partici-
pantsinitially enrolled, and finally, 100 people were certified,
31 of them were women and 69 were men.

Planeta Rica,
Cordoba, Colombia

Through this training, Cordoba's regional SENA could pro-
vide job opportunities to the targeted population, and even
expand their possibilities to better job offers. Above all, this
initiative sought the revitalization of the economy in the
municipality of Planeta Rica as such, and to contribute to
men's and women's professional growth with an underlying
promotion of the importance of creating enterprises that
care for the environment.
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'We are grateful for the help given to our
student community by allowing us to carry
out the technical visit in their facilities,
which will serve to improve the teaching
and learning process of our students’.
Liceo Federico Antonio Estrada

Santa Rosa iﬂl'ill_asol Qiret

Santa Rosa & Villasol,
Quezaltepeque, El Salvador

EDUCATIONALS PLANT VISIT

Project: Santa Rosa & Villasol,
Quetzaltepeque, El Salvador

The Santa Rosa & Villasol Solar Park has made its facilities During 2023, 4 visits were made from 4 educational centres,
available forvisits from educationalinstitutions, transferring inwhich a total of 90 university students participated. Thus,
knowledge related to renewable energies(solar parks)to the due to the reception of this initiative, we are seeking to for-
student communities. During the educational visits to the malize this activity through inter-institutional agreements
solar park, the students canlearnabout the operation of the that allow us to potentialize and generate value.
parkinadynamic and entertaining way.
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Local Value Creation

COMMUNITY DEVELOPMENT
PLAN

Project: Los Girasoles, Abrego,
Norte de Santander, Colombia

We worked during 2023 to strengthen the community of
the Santa Rita village in the municipality of Abrego Norte
de Santander through the development of the Community
Development Plan (CDP). From a territorial approach and
in a participatory manner, the strategic objectives of the
communities are identified, community management is
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Solar PV Los Girasoles,
Abrego, Colombia

strengthened, and social and community dynamics are
initiated in a self-managed manner. With the support of
resources from the national and local government to con-
tribute toimmediate, medium-andlong-term solutions. Itis
expected to be aroadmap for community development and
the execution of social investment projects.



Commitment To Local Recruitment

As MPCES, we prioritize local hiring. In our process of sociali-
zation of the projects we convene all communities in the area
of influence to attract and ensure the hiring of local labour and
female participation.

Project: Los Girasoles, Abrego,
Norte de Santander, Colombia

During the initial socialization, the project called on the
communities in the area of influence for job opportunities,
committing to the hiring of local labour and achieving
100% with respect to low-skilled labour. The project also
aimed to promote female participation, which resulted
in some positive long-term relationship, as is the case of
Yuli Angarita (former assembly worker) and her daughter,
Dayana Jacome (current security guard), both members of
Santa Rita Community. Both, not only contributed produc-
tively to the project but also improved her and her daugh-
ter's quality of life asawoman and as a head of the family.

Thisimprovement came throughanincrease in their family
income, which has enabled them to access transport and
educational opportunities.

N

=
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PlanetaRica,

Cordoba, Colombia
Solar PV Los Girasoles,

Abrego, Colombia

Project: Planeta Rica, Monteria,
Cordoba, Colombia

Alejandro Narvaez Estrada, Construction Assistant Parque
Solar Planeta Rica about working for MPCES: "Working on
the projectisveryimportantforme, | have hadanimprove-
mentinmyeconomicandsocial situation, since lwentfrom
having aninformal job to a formaljob that covers my social
benefitsand where I have a better job security”.

%

S

ySanta R{t®
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JOB CREATION

During 2023, newjob positions were created by the finalization of
our construction activitiesand entering the operational project
stage.

Santa Rosa & Villa Sol located in Quezaltepeque town, El Salva-
dor, and Los Girasoles in Abrego town, and Planeta Ricalocated
inPlanetaRicatown, bothin Colombiageneratedatotal 453 tem-
porary jobs during the finalization of their construction phase,
where 83 % of the new positions were covered by local people.

Ontheotherhand, the project Los Santos |, located in Chihuahua,
Mexico, generated a total of 7 permanent jobs, and the project
Santa Rosa & Villa Sol” located in Quezaltepeque, El Salvador,
created 8 permanent jobs, for a total of 15 permanent jobs, all
covered by men, 66% of them were local people.

83%

Local Job Creation

0

T¥exico

9%

Female Jab Creation
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We are aware of the challenge of incorporating the participation
of femalelabourinthe constructionandoperation of our projects,
especiallydue tothe local context we face. However,at MPCES we
are making effortstoincrease and guarantee the participation of
womeninourprojects, fromthe early stageswe work withthe EPC
and O&M companies to raise awareness and propose strategies
inwhich genderperspectivesareincorporated. Whether by hiring
personnelunderequal conditions, reviewingrecruitmentrequire-
ments that may exclude women, encouraging the participation of
women innon-traditionalactivities duringthe construction phase
through holding talksin the communities, guaranteeing equal sal-
ariesformenand women.and maintainingzero-tolerance policies
for gender violence. All of the above follows the implementation
of our Gender Equity Framework.

We still have a lot of room to improve in this aspect, and we are
working on improving the implementation of our Gender Action

Plan Framework for our projects to increase and guarantee
female participation.

468

Job Positions
created

15

El Salvador

446

Colombia



Temporary Jobs Created

K

91% 9%

GRIEVANCES

In 2023, the total number of grievances received for our projects
in construction and operation phase was 10, of which 60% were
resolved.

In the construction stage, there is a high volume of activities,
hiring of personnel, and intervention of the land. This is related
to a greater number of grievances which comprise 5 projects,
which represents an average of 8 complaints per project per
year. By 2023, most projects started operations, where the vol-
ume of activitiesis considerably reduced. Theinterventionin the
environment was much less, resulting in a significant reduction
in complaints.

Thefourgrievances pendingclosure are due tothe needtounder-
take activities that are mostly constructive, meaning they must
be scheduled according to the project times and sometimes the
agenda of the claimants and interest groups involved. In some
cases, there are issues associated with a lack of suitable climate
conditions or additional studies required.

Colombia

+ LosGirasoles
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Permanent Jobs

100%

Grievance Management

39

40

30

20

10

2023 2022 2021

Closed

+ PlanetaRica

El Salvador

+ Santa Rosa & Villasol

+ Los Santos
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Indigenous People

Indigenous people are more vulnerable to the adverse impact of
any project than the non-indigenous population and need special
measures to protect their rights and maintain their livelihoods.
They usually participate less in consultation programs, for cul-
tural, social, legal, and economic reasons, and they depend more
on the land, natural, and cultural resources that may be affected
by the project’'s development.

AtMPCES, we developedaproject framework for Indigenous Peo-
ples(IPPF). The objectives of this IPPF are to create opportunities
for the participation of indigenous communities with respect to
projects and/or activities that may impact them, as well as in the
identification of management measures, mitigation, compensa-
tion, etc., agreed in conjunction with the different stakeholders
according to the legislation and standards established for prior
consultation.

All project information provided to indigenous peoples should
be inaform appropriate to local needs and should include local
languages, women and members of different generations. Also,
inindigenous communities, different groups may be present with
various leaders and needs, and additional effort should be made
toidentify these groups.

The Pacande Solar Farm project (PSF), located in the region of
Tolima, Colombia, isthe only project of our portfolioinwhich there
is a possible presence of indigenous communities in the area of
influence. To date, oneindigenous community has beenratified by
the National Authority, and we are awaiting from their notification
of other possible communities in the area of influence Once the
finalresolutionisissued, we will proceed to carry out therespec-
tive prior consultation process with the indigenous communities
identified as potentially impacted by the project.

OUR INDIGENOUS PEOPLE
PROJECT FRAMEWORK

Avoid, minimize, or compensate for adverse
impacts in communities of indigenous people.

Respect the human rights, dignity, aspirations,
culture, and natural resource-based livelihoods
of the indigenous population.

Promote that indigenous people take advan-
tage of projects opportunitiesina culturally
appropriate manner.

Maintain continuous communication with the
indigenous people.

Ensure Free, Prior, and Informed Consent (FPIC)
of the Affected Communities of Indigenous
Peoples when applicable.

Torespect and preserve the culture, knowledge,
and practices of Indigenous Peoples.

For 2023, we reported
zero incidents.

All project information
provided to indigenous
peoples should be in
aform appropriate to
local needs and should
include local languages
and women and members
of different generations.
Also, inindigenous
communities, different
groups may be present
with various leaders and
needs, and additional
effort should be made to
identify these groups.
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Sustainability, the transition to a climate-responsible energy
system, the reduction of our environmental impacts and the
application of the precautionary principle, as well as the unre-
stricted respect for human and labour rights, the promotion of
equality and diversity, and the fight against corruption, among
other aspects, are part of the Company's commitments.

Being a renewable energy developer and operator, MPC Energy
Solutions is committed and conscientious of its ESG goals. Our
business is conducted globally and therefore adhering to local
regulationsandlocallawsis mandatory for our Company and our
employees.

As a stock-listed company registered in the Netherlands, MPC
Energy Solutions follows the provisions of Book 2 of the Dutch
Civil Code including the Dutch Corporate Governance Code.

MPCES Policies

CODE OF CONDUCT

Our company has established and implemented a Code of Con-
duct, which is our governing document outlining our ethical
guidelines.

The purpose of the Code of Conduct is to create asound corpo-
rate culture and to preserve our integrity by helping employees
to promote standards of good business practice. The Code of
Conduct is further intended to be a tool for self-evaluation and
avehicle for the development of the company’s identity.

The Code of Conduct applies to all entities controlled by MPC
Energy Solutions and all employees, directors, officers and
agents. Employees are required to read the Code of Conduct as
partof theonboardingprocessandare encouraged toask ques-
tionsregarding the application of the Code of Conductifin doubt.

MPCES Policies

DECENT WORK AND ‘I‘I SUSTAINABLE CITIES
SROWTH AND COMMUNITIES

MPCES ESG Performance 2023

N

Main goals achieved in 2023

+ Training 100% of all employees in our
Code of Conduct

+ Training across the teams involved in
different project cycle stages to embed
ESG compliance into our organization

+ Training on the Sustainable Value Strategy

The Code of Conduct can be found in the company’s internal
systems as well as on our website. In 2022, signing the Code of
Conduct was implemented as a requirement for all employees.
During 2023, we conducted a refresher training session on the
Code of Conduct for all employees. Currently, every time a new
employeejoinsthe company, signing the Code of Conduct is part
of the onboarding process. Compliance training in the Code of
Conductisarranged for employees onaregular basis.

OurManagement Board bears the ultimate responsibility for the
enforcement of the Code of Conduct, and every managerisalso
responsible for administering the Code of Conduct as it applies
to employees and operations within each manager’s area of
supervision.

Any violation of the Code of Conduct will constitute grounds for
disciplinary action, including, when appropriate, termination of
employment. To date, no employment was terminated following
violations of the Code of Conduct.
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Aviolation of the Business Partner Guideline should immediately
be reported to the business partner’s point of contact at MPC
Energy Solutions. Breach of the Business Partner Guideline may
result in actions being invoked against the business partnerin

SUPPLIERS &
BUSINESS PARTNERS

Our Company places great emphasis on cooperating with busi- ~ addition to any contractual or legal remedies. Actions applied
ness partners that promote high standards of good business ~ Will depend on the nature and seriousness of the violation and
practices. Our business partners must practice fair dealing, ~ Onthe degree of commitment shown by the business partner.

honesty, andintegrityineveryaspectindealingwithemployees,
suppliers, competitors, the public, and government authorities.

Adedicated Business Partner Guideline has been established to
ensure transparency and good corporate conduct. By embed-
ding our Company's core values into this guideline, we aim to
demonstrate our strongcommitment to our business standards.
The Business Partner Guideline isincluded in all contracts with
business partnersand isalso publicly available on our website.

CORPORATE SOCIAL RESPONSIBILITY STATEMENT OF MPCES:

Operate our business in accordance
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Operate our business with integrity and
respect laws, different cultures and
human dignity.

Contribute to learning and distribution
of knowledge.

ESG Report 2023

with fundamental human rights as en-
shrined in the United Nations Universal
Declaration of Human Rights and follow
the standards of the International
Labour Organization, which are guiding
principles encouraged and implement-
ed by the European Union.

Establish long-term working relation-
ships and utilize the energy sector’s
expertise for the further development
of the industry.

Show consideration for the local
communities in which we are a part of
the environment in which we operate
and emphasize the spin-off effects of
the Company'’s activities.

Meet public authorities and

customers with insight, respect and
understanding, and in an open and
appropriate manner and treat suppliers
impartially and justly.




Anti-corruption

Our overarching goal is to develop a corporate culture charac-
terized by good judgement and the ability to deal with difficult
situations. We have zero tolerance for corruption, price-fixing
agreements, market sharingorother practices thathamperfree
competition.

We will take necessary risk-mitigating actions to prevent
independent business partners, including customers and joint
venture partners, from participatingin corruption or otherillegal
orunethicalactivitiesin connection with their business dealings
with MPCES.

As astocklisted company, we have issued aninside information
policywhich containsrulesand procedurestoidentify confiden-
tial or inside information and to prevent unauthorized insider
trading and abuse of confidential information.

Informationabout the Company’santi-corruptionand anti-mon-
ey-laundering policies, as well as how to deal with potential
conflicts of interest can be found in the Company’s Code of
Conduct. Anti-corruption training is part of the compliance
training arranged annually, including employees of MPC Energy
Solutions. Ensuring that we have afull overview of potential risks
inoursurroundingsisimportant, andall operations are assessed
forrisksrelated to corruption. The risks are normally identified
when the processes involve the negotiation of agreements and
political relations (see below the steps). Identified potential
risks related to corruption are overall government relations,
negotiations of agreements(e.qg., grid connection), land transfer
agreements and permits. Any red flags identified during busi-
ness partner checks are filed and escalated to the Management
Board and Supervisory Board for consideration. Our Company
monitors different key aspects of all projects, and one of the
general aspects that is monitored is the incidents related to
business ethics, such as corruption allegations.

Anti-corruption MPCES ESG Performance 2023

No incidents of corruption were reported during 2023. No
employees were dismissed or disciplined for corruption, and
there were no incidents of contracts with business partners
being terminated or not being renewed due to corruption. MPC
Energy Solutionsisnotaware of any legal casesbrought against
the company nor our employees relating to corruption.

ANTI-CORRUPTION POLICY

Our anti-corruption policy includes the following principles:

+ We tolerate neither active (attempts to bribe others)nor
passive corruption (allowing oneself to be bribed).

+ Anydemands for ‘facilitation payments’, i.e. payment of
smallamountsto civil servants, for example, to have routine
services carried out, must be rejected firmly and clearly.

+ Gifts must be made openly. They must not be made in the
form of cash, must have a clear, legitimate basisinlocal
businessrelationships and must have a minimal cash
value. Gifts made or received from/to the Company or
its e employees more than USD 150 must immediately be
reported to the employee’s immediate superior to allow the
Company to keep an updated gift register.

+ Expensesrelating to travel, meals and events paid for
customers or other persons must be clearly justified by
business considerations, must be reasonable and well
documented, and must be paid openly.

+ We do not tolerate acts of corruption carried out by its
agentsorrepresentatives. Agents and other representa-
tives acting on behalf of MPCES must comply with the same
anti-corruption standards as the Company.

+ The Company must not make financial contributions to
political campaigns or the like.

Solutions_lN.V. 55

|

l



MPCES ESG Performance 2023 Reporting Irregularities

Reporting
Irregularities

Ourreporting guidelines are set outin our ESMS Handbook. All
risks and other business practices that give raise to concern
should be reported to either:

+ The employees'immediate supervisor,

+ Amember of the management group,

+ The Compliance Officer, or

+ The Sustainability Manager

Examples of concerns that should be reported include:
+ Conflicts of interest,

+ Criminal activities,

+ Violations of health, safety, or the environment,

+ Violations of the Code of Conduct, or

+ Violation of generally accepted rules/regulations.

All communications are taken seriously, and if warranted, any
reports of violations are investigated. Our internal notification
procedure includes ensuring confidentiality and protecting the
personal data of the personreporting the concern.

Since 2027 asacompany, we manage an external whistleblowing
channel in our website in addition to the internal notification
procedures.

IN

MPC Energy Solutions
www.mpc-energysolutions.com

We encourage our employees, stakeholders, and business
partners to report or raise concerns should they suspect or
witness unethical or unlawful behavior or actions that contra-
dict our Code of Conduct, including, but not limited to fraud and
corruption, harassment and discrimination, and violations of
environmental and human rights laws.

All reported concerns will be handled in strict confidentiality,
protecting the reporting person and related sources of infor-
mation against retaliation and ensuring a fair and objective
process. When critical concerns are communicated, they will
be reported to the Supervisory Board. This mechanism allows
external and internal stakeholders to raise their concerns. We
regularly monitor the system. In 2023, we communicated the
external whistleblowing channeltoall ournew employeesas well
as conducted refreshment training for all the company.

We regularly check the system for
reported concerns and no irregularities
were reported in 2023.
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Looking Forward

MAIN GOALS
2024

During the year 2025 as MPCES, we have increased our efforts to
meet our business and support our strategy.

In terms of our material issues, we highlight our progress in
refining and expanding our accounting issuance at the Environment
and Climate Change level. This will allow us to measure our
performance and set emission targets for the future.

The implementation and adoption of the ESMS across the teams
involved in different project cycle stages and contractors during
20235 have allowed us to improve the identification of risks and
potential impacts for all our projects, both at an environmental and
social level.

We have also developed tools to implement with our contractors to
ensure local labour and gender inclusion. As many of our projects
have moved into operation, our work has focused on creating
shared local value by focusing our efforts on developing the
technical capabilities of the communities.

Regarding to Corporate Governance issues Statement was
completed. We conducted training across the teams involved

in different project cycle stages to embed ESG compliance into
our organization and we continued to reinforce the message of
the Code of Conduct with all our employees, 100% of whom were
trained. No incidents of corruption were recorded during the
reporting period.
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Looking Forward

BASED ON OUR 2023 RESULTS AND IN VIEW OF THE GROWTH OF OUR
PROJECTS UNDER CONSTRUCTION AND IN OPERATION, WE NEED TO
CONTINUE:

Issues Goal Description

+ Establishment of emission targets related to
operational projects

Environment + Improve screening tools established for the project
& Climate origination process

+ Training on the ESMS to 100% of MPCES Employees
and projects

+ Ensure at least 80% of unskilled local labour
is hired for projects under construction

+ Development of impact indicators for social
investment initiatives implemented

+ Training on Corporate Social Responsibility
Disclosure (CSRD) requirements for MPCES employees

+ Develop a policy and procedure for the Supply Chain

+ Implement a Vendor Due Diligence / KYC
questionnaire

+ Improve existing Business Partner Checks / KYC
process

Governance

+ Revise and strengthen our existing anti-bribery
and anti-corruption policy
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ESG Report 2023 GRI Disclosure

Page number(s)

GRI Standard Disclosure and/ or URL(s)
2-10rganization details p.13
2-2 Entities included in the organization’s sustainability reporting p. 13,16
2-3 Reporting period p. 11
2-4 Restatement of information p. 11
2-5 External assurance p.11
2-6 Activities, value chain, and other business relationships p. 16-17
2-7Employees p.37
2-8 Workers who are not employees p.50
2-9 Governance structure and composition p.18-19
2-10 Nomination and selection of the highest governance body p.18
2-11 Chair of the highest governance body p.18
2-12 Role of the highest governance body in overseeing the managementimpacts p.18
GRI 2: 2-13 Delegation of responsibility for managing impacts p.18
General Disclosures 2-14 Role of the highest governance body in the sustainability reporting p.19
2-15 Conflict of interest p.55
2-16 Communication of critical concerns p.56
2-17 Collective knowledge of the highest governance body p.18
2-19 Remuneration policies p.18
2-20 Process to determine remuneration. p.18
2-23 Policy commitments p.23-24
2-24 Embedding policy commitments p. 19, 22-24
2-25Processes to remediate negative impacts. p.22-24
2-26 Mechanism for seeking advice and raising concerns. p.56
2-27 Compliance with laws and regulations p. 16,56
2-29 Approach to stakeholders’engagement p.25
2-30 Collective bargaining agreement p. 35-37
3-1Procecess to determine material topics p.27
GRI 3: 3-2 List of material topics p.27
Material Topics
3-3-Management of material topics p.55
3-3 Management of material topics p.55
GRI 205: 205-1 Operations assessed for risk related to corruption p. 55
Anti-corruption 205-2 Communication and training about anti-corruption policies and procedures p.55
205-3 Confirmed incidents of corruption and actions taken p. 55
3-3 Management of material topics p. 34
GRI 304: 304-2 Significantimpacts of activities, products, and services on biodiversity p. 34
Biodiversity 304-4 IUCN Red List species and national conservation list species with
habitatsin areas affected by operations p. 34
3-3 Management of material topics p. 30-33
305-1 Direct(Scope 1)GHG emissions p. 32
GRI 305: o o
. . 305-2 Energy indirect(Scope 2) GHG emissions p.32
Emissions
305-3 Otherindirect(Scope 3) GHG emissions p.32
305-4 Emission Intensity p. 33
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3-3 Management of material topics

4071-1New employees hiresand employee turnover p.37
GRI 401: !
Employment 401-2 Benefits provided to full time employees that are not provided to temporary 37
or parttime employees p-
401-3 Parental leave p.37
3-3 Management of material topics p.38
403-1: Occupational health and safety management system p.38
403-2 Hazard identification, risk assessment, and incident investigation p.38
403-3 Occupational health services p.38
403-4 Worker participation, consultation and communication on 38
GRI 403: occupational health and safety P
Occupational 403-5 Worker training on occupational health and safety p.38
Health and SafEty 403-6 Promotion of worker health p.38
403-7 Preventionand mitigation of occupational health and safety impacts directly
. . . . p. 38
linked by businessrelationship
403-8 Workers covered by an occupational and safety management system p. 38
403-9 Work related injuries p.38
403-10 Work related ill health p.38
GRI 405: 3-3 Management of material topics p-37
DIVEI’SIty and equal OPPUTtUHItV 405-1 Diversity of governance bodies and employees p. 18,37
GRI 411: 3-3 Management of material topics p.52
nghts of Indlgenous P90P|9 411-1Incidents of violations involving right of indigenous peoples p.52
3-3 Management of material topics p. 39-52
GRI 413: 413-1 Operations with local community engagement impact assessment and p.39-52
o development programs
Local Communities
413-2 Operations with significant actual and potential negative impacts on p.39-52

local communities
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